DEPARTMENT OF CONSUMER AFFAIRS

FINAL PROPOSED CODE
CONFLICT OF INTEREST REGULATIONS

Amend section 3830 of Division 38 of Title 16 of the California Code of
Regulations to read as follows:

3830. General Provisions.

The Political Reform Act Government Code sections 81000, et seq., require state
and local government agencies to adopt and promulgate Conflict of Interest Codes. The
Fair Political Practices Commission has adopted a regulation, 2 California Code of
Regulations section 18730, which contains the terms of a standard Conflict of Interest
Code, which can be incorporated by reference, and which may be amended by the Fair
Political Practices Commission to conform to amendments in the Political Reform Act
after public notice and hearings. Therefore, the terms of 2 California Code of
Regulations section 18730 and any amendments to it duly adopted by the Fair Political
Practices Commission, along with the attached Appendix in which officials and
employees are designated and disclosure categories are set forth, are hereby
incorporated by reference and constitute the Conflict of Interest Code of the Department
of Consumer Affairs.

Designated employees shall file statements of economic interests with the agency
who will make the statements available for public inspection and reproduction. (Govt.
Code Section 81008.) Upon receipt of the statements of the Director and members of
committees and subcommittees, and members of any licensing or regulatory boards,
bureaus, and commissions, the agency shall make and retain a copy and forward the
original of each statement to the Fair Political Practices Commission.

Note: Authority cited: Sections 87300, 87306 and 87307, Government Code. Reference:
Sections 87300-87302 and 87306, Government Code.



DEPARTMENT OF CONSUMER AFFAIRS

PROPOSED AMENDMENTS TO THE
CONFLICT OF INTEREST REGULATIONS

Appendix

Designated Employees Disclosure Categories

Administration Executive Offices

[ ] £=To! (o SR PT TP PRP 1
Senior Chief DEPULY DITECTON ......vviiie ettt e e e e s e e e e e e e e e nnanenees 1
ChIef DePULY DIFBCION ... ettt a e e 1
Senior AdVISOr t0 the DIFECION ......coiii it e 1
Deputy Director, Board/Bureau SUPPOIT..........ccvviiiiiieee e e et e e e e e 1
Deputy Director, Enforcement and ComplianCe...........ccoovviiiiiiiiiieiee e 1
Deputy Director, COMMUNICATIONS ........ccuviiieiiiiiiiee ettt e e 1
Deputy Director, EXternal ATFaIrS ..........oooiiiiiiiiiiii e 1
Chief, Licensing for JOb Creation ............ccccuiiiiieii e 1
Information Officer (All Levels), Public Affairs Office ..........ccccoooviiiiiieeee i, 2,5
Staff Services Manager (All LEVEIS) .........ovi i 6
Administrative ASSIStaNt (All LEVEIS) ......ovviiiiiiiii e 5

Program and Consumer Services Division

(DT o101 YA [ £ =Tod (o] G PP TR PRR 1
Chief, Consumer INformation CENTEN...........ccuuiiiiiiiiiiie et 2,5
Manager, Consumer Information Center / Correspondence Unit....................... 2,5
Information Officer (Al LEVEIS) ......ooo it 2,5
Program Manager, Complaint Resolution Program ............ccccccvveeiieeiniiniiiiiiieeeeeenn. 2,5
Staff Services Manager (Al LEVEIS) ........uvurviiiiiiiiiiieee e, 2,5
Program Representative (All Levels), Field Offices of the Complaint
RESOIULION PrOQIaM .....cueiiiiieee ittt e e e e e s s e e e e e e e e s ennnneees 2,5
Manager, OULIreaCh PrOgrami........c..uuuiiiiiiiiee et e e e e e e 2,5
Manager, Strategic Planning and Development .............ccccoiiiieeeee i 2,5
Manager, Office of Publications, Design and Editing...........cccccceeeiiiiiiiiiiieeeee e, 2,5



Designated Employees Disclosure Categories

Office of Administrative and Information Services

(1= o 10 | Y2 D =Tod (o1 TP 1
Fiscal Officer, Fiscal Operations OffiCe ..........uuuveiiieiiiiiiiiiieicee e 5
Accounting Administrator (All Levels), Cashiering/Payroll ...............ccocceiiiiinenn 5
Manager, Accounts Receivable/ReVENUE ............ooooiiiiiiiiiiiiiiiiiee e 5
Accounting Administrator (All Levels), General Ledger.........cccccooevviiiiieeeeeeeeeeeins 5
MaNAGET, CAlSTAIS. ... .ueiiiiiee e e e e e e e e e e e e e e e st e eeeeeaeeesans 5
Accounting Administrator (All Levels), Accounts Payable .............cccccooeiiiiiinen, 5

Staff Services Manager (All Levels), Budget OffiCe.........cccccviviiiiiiiiiiiiiiiiiiee, 5

Staff Services Manager (All Levels), Business Services Office........ccccccceeeiiiiiiiiiinnnnn. 5

Associate Governmental Program Analyst ...........ccccovvviiiiee e 5
Associate Business Management Analyst ... 5
BUSINESS SErvICES ASSISTANT .. ... 5

Staff Services Manager (All Levels), Facilities and Planning Unit........................ 5
Associate Business Management ANalySt ...........cococviveiiiieeei e 5
Associate Governmental Program Analyst ..........ccccccoviiiiiieiniiiec e 5

Staff Services Manager (All Levels), Contracts UNit ...........ccoooiiiiiiiiiieneiiiiiiiiee, 5
Associate Governmental Program Analyst.............coociiiieeeee e, 5

Staff SErvICeS ANAIYST........oviiii e 5
Associate Information Systems Analyst ...........oooviiiiiii e 5

Staff Services Manager (All Levels), Business Management Services Unit............ 5
Staff Services Analyst/Associate Governmental Program Analyst .............. 5
Business Services Officer (All LEVEIS) .........uvvvvvieeeiiiiiieee e 5

Staff Services Manager (All Levels), Business Resources Unit ...........cccccceveeeeennne 5
Office Services Supervisor (Al LeVels) ... 5
Assistant Information Systems Analyst..........ccccccoviiiiiiiiiiieee e 5
Associate Governmental Program Analyst..........ccccccvevieeeei e 5
Digital Composition Specialist (All LeVelS) .......coccuiviiiiiiiiiiie i 5
Personnel Officer, Office of HUMaN RESOUICES .........coviiiiiiiiiiiiiiiiiieee e 5
Assistant Personnel Officer, Office of Human Resources............ccccccveeviiiveneennnee. 5
Labor Relations Specialist, Labor Relations Office.........cccccccceeviiiiiiiiiiiiiice e, 5
Chief Information Officer, Office of Information Services ...........cccoeevvvveireeeennnns 5
Data Processing Manager (All Levels), Infrastructure Services........................ 5
Senior Information Systems Analyst (SUPErvisor).......cccccccvveeeeiiiiciiineneeeenn, 5

Data Processing Manager (All Levels), Enterprise Technology Services.......... 5
Systems Software Specialist (All Levels) (SUPErvisor)........ccccocvvveeniiiieeennns 5
Systems Software Specialist (All Levels) (Tech)........cccooveeviiiiiiiiiiiiiiieeeee, 5
Senior Information Systems Analyst (SUPErvisor).......cccccceveeeeiiiiiiiiiieneeeenn, 5

Data Processing Manager (All Levels), Client Services...........cccccveveveeeeeecinnnee, 5
Staff Information Systems Analyst (SUPEIrVISOr).........coovvveviiiiiiieieniniiieeenne 5



Designated Employees Disclosure Categories

Data Processing Manager (All Levels), Enterprise Project Services..................... 5
Data Processing Manager (All Levels), Application Services.........cccccceeeeeeinnneee. 5
Senior Information Systems Analyst (SUPErviSOr) ......ccccccevveciviiiereeeee e, 5

Senior Programmer ANAIYST .........ooooiiiiiiii e 5

Data Processing Manager (All Levels), Information Security Office ................... 5
Data Processing Manager (All Levels), IT GOVErnance ..........cccccvveeeeeeeeeeecccnnnnee, 5
Senior Information Systems Analyst (SPEC) ......covcvviiiiiiiee e 5
Manager, SOLID (Strategic Organization, Leadership, and Individual Development)
TraiNiNg SOIUTIONS ... e e 5

Equal Employment Opportunity Office

(O o T PR 5
Supervising Personnel Selection Consultant ..............cccooiiiiiiiiiie e 5
Personnel Selection Consultant (All Levels), SUPErVISOr ..........ccccevvviiciiviiinieeeeennnns 5
Personnel Selection Consultant (All LEVEIS)........ccooiiiiiiiiiiiiiieieeee e 5
Staff Services Manager (All Levels), Operations Manager..........cccccceeeeeviiivvvieeenenn. 5
Staff Information Systems Analyst (SpecialiSt) .........cccooviiiiiiiiei e, 5
Test Validation and Development Specialist (All Levels) ........cccovviivieeneeeennnns 5
SEAfT SEIrVICES ANAIYST ..o 5

Internal Audit Office

(O o T SRRSO 5
Staff ManagemMeNnt AUGITOL .........uuiiiiiiiee it e e e e e e e e e nnnes 5
Associate Management AUITOTS. ........ueiiiie e e e e e e e e 5

Division of Legal Affairs

(1= o 10 | Y2 D1 =Tod (o1 TP 1
SUPEIVISING COUNSEI ..vveiieeeeei ittt e e e e e e e e s s e e e e e aaeaeeannnns 1
STATT COUNSEL ...t e e e e e e e e e e e e e e e e e e 1
Coordinator, Dispute Resolution OffiCe..........ccuvviiiiiiiiiiiiiiiiiiiiiiieiiivievevv s 1



Designated Employees Disclosure Categories

Legislative and Regulatory Review Division

(DT o101 YA [ £ =Tod (o] PP 1
ASSIStANT DEPULY DIFECLON ....eeee et e e e e e e s e e e e e e e e e 1
V=T L= [T PSSO PP PP PPPPPRR 1

All Members and Executive Officers of Boards Including But Not Limited to
the following Boards:

California Board of Accountancy

=] =T o Y [=T0 0] o= £ PT PP 4,5
EXECULIVE OFFICEI ....eiii i 4,5
Staff Services Manager (All Levels) / Assistant Executive Officer ............ccccceeeneee 4,5
CEA 11 / Chief of ENfOrCEMENT ......coiiiiiiiiiiieeec et 4,5
Supervising INVEStIGatiVe CPA .......oo e a e 4,5
Staff Services Manager (All Levels) / Licensing Chief........cccccccoiiiiiiiiiiii e, 4,5
Information Officer (All Levels), Information and Planning Officer ....................... 4,5
Staff Services Manager (All Levels), Enforcement............cccccceeeiiiiiiiiiiiiiiniee e 4,5
Staff Services Manager (All Levels), License Renewal & Continuing

Competency and Client SErvices UNItS .........ceeviieeiiiiiiiiiiiiieee e ecciieieeee e e 4,5
Staff Services Manager (All Levels), Initial Licensing Unit...........c.occoeeeiiiiinnennne 4,5
Staff Services Manager (All Levels), Examination and Practice Privilege Units...... 4.5
Manager, AdMINISTrAtiVE SEIVICES ....uuvviiiiieeii it e e e s 4,5
SISA /7 Network AdmMINISTrator........cooiiiiiiiiiiiiee e 5
AISA 7 SYSTEMS ANAIYST ... 5
APA 7/ Programmer ANAIYST.......oooo i 5
AISA 7 1T SUPPOITt ANAIYST....ooeeiieiieecceeee e e 5
AGPA 7/ Board Relations ANAIYST.........ccooeiiiiiiiiiiiicee e e e 4,5
AGPA / Legislative and Regulations ANalySt..........ccoccuiviiiiiiiieiiiiee e 4,5
AGPA 7/ Personnel and Publications LiaiSON............ccuuiiiiiiiiiiiiiiiiiieee e 4,5
SSA / Contract and Expenditure Tracking Analyst ..........cccccceeeiiiiiiiiiiiceee e, 5
BUSINESS SEIVICES OFFICEI ...ciiiiiiiiie it 5

Members of the following committees:

Qualifications COMMUTIEE ..........ooiiiiiiiiiieeeeeeee e 4
Accounting Education COMMITEEE ..........cooiiiiiiiieiiii e 4
Enforcement AdViSOry COMMITIEE .........oviiiiiiiiiiiiiiiiie e 4
Ethics Curriculum COMMITEEE ........ceiiiiiiiie e 4
Peer Review OVersight COmMMUTLEE .........oooviiiiiiiiiiee e 4



Designated Employees Disclosure Categories

Acupuncture Board

BOArd IMEIMDEIS ... e aaa s 45,6
e U V(=IO 1 o1=] TN 45,6
Associate Governmental Program Analyst............ceevveieeeiiiiiiiiiiieee e 45,6
Staff SEIVICES ANAIYST....ciii i e e e e 45,6

California Architects Board

[ST0T=T g0 [N 1Y/ =T 0 0] =T TR 45
EXECULIVE OFFICOI ... 4.5
ASSIStaNt EXECUTIVE OFFICEI ... ..uiiiiiiiiiii et 4,5
Staff Services Manager (All Levels), Program Manager Examination/
LICENSING UNIT....eiiiiiiiiiee e e e e e e e e e s e eeeeaeeeeeans 45
Staff Services Analyst/Associate Governmental Program Analyst,
AdmMINIStration ANAIYSE..........ooiii i 4,5
Staff Services Analyst, Communications Analyst..........cccccccoviiiiiiiiiieeee e, 4,5
Associate Governmental Program Analyst, Enforcement Officer........................ 4,5
Staff Services Analyst/Associate Governmental Program Analyst,
Examination/Licensing ANAlYSt...........coooiiiiiiiiiiiiiceee e 4,5
Staff Services Analyst/Associate Governmental Program Analyst,
Examination/Licensing ANAlYSt........cc.uvviiiiiiiiiiiiiieeeec e 4,5
Staff Services Analyst, Supplemental Exam Coordinator...............occcvvvveeeenn. 4.5
Staff Services Manager (All Levels), Landscape Architects Technical
Committee (LATC), Program Manager ..........cccoueieuvirriireeeeeessisininnneneeaeeesennns 4,5
Associate Governmental Program Analyst, LATC Special Projects Analyst.... 4,5
Staff Services Analyst, LATC Enforcement Coordinator.............coccvvvvvveeenennn. 4.5
Staff Services Analyst, LATC Exam Coordinator............cccccvveeeeeiiiiiiiinieneennn. 4,5
AFChITECT CONSUITANT.......eeiiiiiiiiee e 4,5

Members of the following committees:

Professional Qualifications COMMUTLEE ........uuveiuiiiiiiiiiiccccce e 4
EXamination COMMITEEE ......uuuuiiiiiiiiiii s e e e e e e e e e e e e e e e aeaeeas 4
Regulatory and Enforcement COMMITLEE ..........cceviviiiiiiiiiiiiiiiii e 4
Communications COMMITIEE .......cooiiiiiiiiei e e 4
Landscape Architects Technical COmMMITLEE. .........ccovviiiiiiiiiiiie e 4

State Athletic Commission

COMMIUSSION MM S ..ot 456
EXOCUTIVE O I .o et 45,6



Designated Employees Disclosure Categories

ASSIStANT EXECUTIVE OTFICEI .....uiiiiiiiiiiie s 4,5,6
CRIET INSPECTON ...ttt e e e anee s 45,6
ASSIStaNt Chief INSPECTON ......ceiiiieiiiiiiiiee e 45,6

Board of Barbering and Cosmetology

BOArd MEMDEIS ...t e e e e e e e e 4,5,6
EXECULIVE OFFICRI .. uiiiiiiiiiiii e e e nraee e e n 45,6
ASSIStANT EXECUTIVE OTFICEI .....eiiiiiiiiiiie et 4,5,6
Manager, AdMINIStration SECTION ........ccoiieiiiiiiiiiiiiiiee e e 456
Manager, ENforcement SECTION ..........oeiiiiiiiiiiiiiiieiieee e 45,6
Supervising Inspector (All Levels), Inspection Section .............cccccvvveeeeecee e, 45,6
Supervising Cosmetology Examiner, Examination Section .............cccccceeeevvennneee. 45,6

Board of Behavioral Sciences

=0 T= Lo 1Y 1= 0 0] o 1= SRR 4,5
EXeCULIVE OFfICEI ..ot 4,5
Staff Services Manager (Al LEVEIS) ... 4,5

Contractors' State License Board

BOArd MEMDEIS ...t e e e r e e e e e e e e naaeae s 4,5
S0 Y - SRR 4,5
Chief Deputy RegiSTrar (CEA) ....uuuiiiiiie ettt e e st ee e e e e e e e e e s snnanaeaea e e e e e e 4,5
Research Program Specialist (All Levels), BUdgets ...........coocuiviiiiiiiiiiiiiiece e 5
Chief, AdMINIStration DIVISION......cciiiiiiiiiiiiiiiiiiee e e e e e e neees 5
Manager, Business and Support Services Payables.............ccccovvvievieeiiiiiiiiieeeee e 5
Manager, PErSONNEL...........uuiiiiiii et s e e e e e e s e s e eaaee s 5
Associate Governmental Program Analyst, Business Services, Payables and
CONTIACTS ...ttt e e e e e e e e e e e e e eas 5
Business Services Assistant, PUrChasing...........ccccouvveiiiie e 5
Chief, Enforcement DiviSiON (CEA) ..ccoo oottt saee e e e e 4,5
Enforcement Supervisors (Al LeVEIS) .......coooriiiiiii e 4,5
Enforcement Representatives (All LeVEIS) ... 4,5
Consumer Service RepresSeNtatiVeS. ..........uuviieiiiiiiiiiiiiiiceee e 4,5
Associate Governmental Program Analyst...........ccccvvveeeeei i 4,5
Staff SEIVICES ANAIYST....oovi i 45
Chief, Licensing DIVISION (CEA).....couiii ittt e e e 4,5
Managers, License Processing Operations..........ccccuvvvvveeeeeiiiiiiiiiieeeeeee e e e e e 4,5
Chief, Office of Public INfOrmation .............occueiiiiiiiiiii e 4,5
Information Officer (Al LEVEIS) .......ooo i 4,5



Designated Employees Disclosure Categories

Chief, LegiSIation (CEA) .....cooi ittt e e e e e e e e e e s sanraeaeaaeeeeeaanns 4,5
Manager, TeStING DIVISION ......ciiiiiiiiiiiiiiiiiie e s e e e e s e e e e e e e e e s ennnenees 45
Supervising Personnel Specialist Consultant (All Levels), Examination
Development/Maintenance (EDM) .......ccouveiiieeeiiiiiiiiiiieee e 4,5
Personnel Selection Consultant (All Levels), EDM ........ccccccceeoiiiiiiiiiieeeee e, 4,5
Test Validation Development Specialists (All Levels), EDM.............ccccccveenee. 4,5
Associate Governmental Program Analyst, EDM.........cccccoiiiiiiiiiniiie, 4,5
Associate Information Systems Analyst (Sup.), Examination Administration 4,5
Staff Services Analyst, Examination Administration ...........ccccccccoeviiiiivieennnn. 4,5
Chief, Office of Information Technology .........ccccveeiiiiiiiiii e 45
Staff Information Systems Analyst (SUP.) ..oooooiiiiiiiiie e 4,5
Associate Information Systems Analyst, IT Contracts..........cccccoevviiviiieeeeeennn, 4,5

Court Reporters Board

=T =T o WY [=T0 0] o 1= £ PP RR 4,5
EXECULIVE OFFICRI ...ceiiiiiiiiiee e 4,5
Associate Governmental Program ANalySt...........ooooiiiiiiiiiiiiiiie e 4.5
Staff SEIVICES ANAIYST.....ooiiiiii e 4,5

Dental Board of California

Board MembErS ... 4,5,6
EXECULIVE OFfICEI ... e e 45,6
AsSIStant EXECULIVE OFfICEI ......coi i 45,6
Supervising Investigator (Al LeVElS) ... 45,6
Supervising Special Investigator (All LeVEIS)........coooviiiiiiiiiiiieeeeeeeee s 45,6
Enforcement Supervisor (Staff Services Manager (All Levels)) ..........ccccvvvvennenn. 4,5,6
Diversion Evaluation Committee Members..........cccccceeeiiiiicciiec e, 4,5
Dental Assisting Forum Committee MemDErS. .........cuviieeiiiiiiiiiiiiiee e 4.5

Dental Hygiene Committee

(00] 0 010 11 (=TI =T 0 0] =T 45
EXECULIVE OFFICEI ... e ee s 4,5
Special INVESTIGALON ....coee i a e e e e e 4,5
Associate Governmental Program Analyst............c.evvvveeieiiiiiiiieeeeeee e 45
Staff SEIVICES ANAIYST....oiiii e e e e e e e 45



Designated Employees Disclosure Categories

State Board of Guide Dogs for the Blind

2o -1 o Y (=10 01 o 1] £ I T TSR 45
EXOCUTIVE O I . et 45

Medical Board of California

=T =T o WY [=T0 0] o T=] £ PP TPPRR 4,5
EXECULIVE DIFECTON ettt ettt e et e e et a e e e e 4,5
DEPULY DIFBCION ...t e et e e r e e 45
Chief Of LegiSIation ...........uuuiiiiiiioiiie e 4,5
LEJAI COUNSEL.....ceeeie et e e e e e e e e e e e e e e s e e s rereeaaeeas 1
Enforcement
Chief Of ENfOrCEMENT ......eeiiiiiieiie e 4,5
Deputy Chief of Enforcement, Field Operations...........cccccvvveveeeeiiiiiciiiiiineee e 4,5
Supervising Investigator (Al LEVEIS) .........cuvviiiiiii e 4,5
Medical CONSUITANT ........cooiiiiiie e e e e e 4.5
Staff Services Manager (Al LEVEIS) .......ouvevviiieiiiiiee e 4,5
Licensing
Chief Of LICENSING .....cci oo e s e e e e e e e e e e e 4,5
Medical CONSUITANT ........ooiiiiiie e 4,5

Business Services Office
BUSINESS SEIrVICES MANAJET .........eeiiiiieieee e e et e e e s e e e e e e e e e eeeeeeas 4,5

Occupational Therapy Board

=0 T= Lo 1Y 1= 0 0] o T= SRR 4,5
EXeCULIVE OFfICEI ..o, 4,5
Staff Services Manager (Al LEVEIS) ... 4,5

Board of Optometry

BOArd IMEBIMDBIS ..o et 456
EXOCUTIVE O I ..ot 45,6
ENfOrcement CoONAINAON . ....oeee et 45,6



Designated Employees Disclosure Categories

Associate Governmental Program Analyst/Staff Services Analyst - Licensing
(@00 (o [1 ¢ F=\ (o] T 45,6
Associate Governmental Program Analyst - Enforcement.............ococviiiviiineennn, 45,6

Osteopathic Medical Board

2o -1 o MY (=10 01 o 1] I T TR 45
EXECUTIVE DITECION ... e e et 45
SpPeCial CONSUITANT ......ceiiiie e e e e e e e s e e e e e e e e e e annes 4,5
Members of the Naturopathic Medicine Committee ..........ccccevveeeiiiiiiiiiiiieeeeeeee 4,5
EXOCUTIVE O I . e e ettt 45

Board of Pharmacy

BOArd MEMDELS ... e e e e e s e e e e e e e e e 45,6
EXECULIVE OFfICOI ... e e e e e e e e e 45,6
ASSISTANT EXECULIVE OFFICEI .covveeiiiiiee e e 45,6
SUPEIVISING INSPECTON ...ttt e e e e s et e e e e e e e e e e anes 4,5,6
] 0 1=To1 (0] TSP PSPPPPPPIN 4,56
Staff SEIVICES IMANAYETS. .....ccceeeieeeeee e e et e e e e e e e e e e e e e e e e e snb e aeeeaaeeeeaanns 45,6

Staff Services Manager (All Levels) (Specialist — Legislation and Regulation) ....4,5,6
Staff Services Manager (All Levels) (Specialist — Pharmacists Recovery Program)4,5,6

Physical Therapy Board

2o -1 o MY =10 01 o 1] £ I T TR 45
EXOCUTIVE O I . e e ettt 45
ASSISTANT EXCCULIVE OFfiCRI ..ot 45

Physician Assistant Committee

BOArd MEMDELS ...eeeeeeee et e e e e et e e e e e e e e e eaaaaanas 4,5
EXECULIVE OFfICRI ..o, 4,5
Associate Governmental Program ANalystS..........cueevevieeiiiiiciiiiiieeeeee e 4,5
Staff SEIVICES ANAIYST....coiii e e e e e e e e e e 45

Board of Podiatric Medicine

=0 T= o 1Y 1= 0 0] o T= SRR 4,5
EXECULIVE OFFICEI ... e eeeas 4.5
Associate Governmental Program Analyst - Administration ..............ccccovcevveeeeen. 4,5

10.



Designated Employees Disclosure Categories

Associate Governmental Program Analyst — Licensing Coordinator....................... 4,5
Associate Governmental Program Analyst — Enforcement..........cccccoviiveeiiiiieeeens 4,5

Board for Professional Engineers and Land Surveyors

[SToT=T g0 [ 1Y/ =T 0 0] =T TR 45
EXECULIVE OFFICEI ... e e eeeas 4,5
Assistant EXECULIVE OFfICEI ..o 4,5
Staff Services Manager, ENfOrcemMeNnt ............c.coovvveeiiiiiiiiiiiiiiccee e 4,5
YT T 0T gl =T |11 1 = 1 SRS PRPRRRR 45
Technical Advisory Committee MembBErS ..........ooviiiiiiiiiiiiiie e 4,5
SUDJECt Matter EXPEITS .....ccoi et e e e e r e e e e e e e e e e 4,5

Board of Psychology

BOAIrd IMEBIMDIEIS ..o et 45
T 0L (1Y O 1 (o1 =) TP 45
ASSISTANT EXECULIVE OFFICEI ...cvviiiiiiie et e e e e e eees 45

Board of Registered Nursing

=0 T= o 1Y 1= 0 0] o T= SRR 4,5
EXECULIVE OFFICEOI ...t eeeas 4,5
Assistant EXECULIVE OFfICEI ........ooiiiieeeeee e 4,5
Supervising Nursing Education ConsSUltants ..............oooeciiiiiiiiiee e 4,5
Nursing Education CoONSUITANTS ...........cooiiiiiiiiii e 4,5
Diversion Evaluation Committee Members..........cccccciiiiiiiiiieeeeen 4,5
Diversion Program ManNAQET ..........cccuuuviiiiiie e et e e e e st r e e e e e e e e e e ennanneeeeeas 4,5
Enforcement Program ManN@gET ............euvvieeeeiiiiiiiiiiiiieeeeeeseesenarreere e e e e e s e s snnnnnneeeeeens 4.5
Manager, Licensing and AdminiStrative SErviCeS...........cccuvriiiiiieeeeeiiiiiiiiiiereeee e 45
Manager, Licensing Standards and Evaluation; Advanced Practice........................ 4.5

Respiratory Care Board

BOArd MEMDEIS ...ttt e e e e e e e e 4,5
EXECULIVE OFFICRI ...ueiiiiiiiiiie e e e e e e 4,5
Staff Services Manager (All Levels)/ Assistant Executive Officer ............cccccvvvveenen.. 4,5
Staff Services Manager (All LEVEIS) .........ooi i 4,5

Speech-Language Pathology, Audiology, and Hearing Aid Dispensers Board

2o -1 o MY =10 01 o 1] £ U TT T T T TR 45



Designated Employees Disclosure Categories

[ CETo UL NY/SI @ 1 o= 45
Staff Services Manager (Al LEVEIS) ... 4,5
Associate Governmental Program AnalystS..........ccueeveeieeiiiiiiiiiiiieeee e 4,5
Staff SErVICES ANAIYSTES ....ccoe i e e e e e 4,5

Veterinary Medical Board

BOAIrd MEIMDEIS ...ttt e e e 45,6
[ GTo UL NY/SI @ 1 o= 45,6
ASSIStaNt EXECULIVE OFFICEI ...coi it 45,6
Registered Veterinary Technician Committee Members.........cccccvveeeeeiiiiiiciiiieeeeeeenn, 4
Drug and Alcohol Diversion Evaluation Committee Members ............cccccvvvveeeeeeeenns 4

Program IMaNAGET ........coooieeieieeeeee e 4

Board of Vocational Nursing and Psychiatric Technicians

=0 F= o I\ =T 0 0] o 1= SRR 4,5
EXECULIVE OFfICEI ... e s 4.5
ASSIStANT EXECUTIVE OFFICEI ....uuiiiiiiiiiiie e 4,5
Supervising Nursing Education Consultant.............cc.cocccviiiviiiee e 4,5
Nursing Education CoNSUITANTS ...........oooiiiiiiiiiii e 4.5
Staff SEIVICES IMANAGETS. ...ttt e e e e e e e e s s b e e e e e e e e e eeaans 4,5

All Bureau Chiefs, Deputy Bureau Chiefs, and Bureau Committee Members,
including, but not limited to the following Bureaus:

Arbitration Certification Program

Bureau of Automotive Repair

ST L= U KO o [ 45,6
Assistant Chief, Smog Check Policy Development & Oversight ............cccccceeens 45,6
Deputy Chief, Smog Check Operations and Engineering and Research
[ 1V [0 o PP PRPOTP 4,5,6
Supervising Air Quality Engineer, Engineering and Research Branch............. 45,6
Supervising Air Quality Engineer, Training and Compliance Branch .............. 45,6
Data Program Manager (All Levels), Technology Services Branch................... 45,6
Senior Programmer Analyst (SUPEIVISOI) ........ccoviiiiiiiiiiiiieeee e e e e 45,6
Senior Air Quality Engineer, Standards and Training Unit.............ccccoccveeeenne 4,5,6
Senior Air Quality Engineer, Data Maintenance & QA/Auditing ..................... 45,6

12.



Designated Employees Disclosure Categories

Senior Air Quality Engineer, Program Evaluation ...............cccccvviivvieeeeiniinnee, 45,6
Senior Air Quality Engineer, Equipment Certification ............ccccccceeeeiiiiiinnnee. 45,6
Deputy Chief, Consumer Assistance and Administration Division....................... 45,6
Program Manager (All Levels), Consumer Assistance Program....................... 4,5,6
Staff Services Manager (All Levels), Administration Branch............................ 45,6
Staff Services Manager (All Levels), CONtracts..........cccceeveeeeiiiiiiiiiiiiieeeee s 45,6
Associate Governmental Program Analyst, Contracts ............cccccceeeeeiiiinnnnee, 45,6
Staff Services Manager (All Levels), BUSINESS SErVICES..........cccvvveeeeeeeeiiiinnnnnn 45,6
Staff Services Analyst, FacCilities ..........c.cuuvviiieeiiiiiiee e 45,6
Staff Services Analyst, PUrChasing..........cccccceiiiiiiiiiiiiiiieee e 45,6
Office Technician, Contract and Purchasing Support.............ccccovvveeveeeeennn, 45,6
Staff Services Manager (All Levels), Personnel Unit.............cccccvivvevieeeninnnee, 45,6
Associate Governmental Program Analyst, Personnel............ccccoooivivvennnnn. 456
Staff Services Analyst, Personnel...........ccccceiiiiiiiiiiiii e 45,6
Staff Services Manager (All Levels), Licensing Unit ............cccccoveeeeeeeeiinicnnee, 45,6
Deputy Chief, Field Operations and Enforcement Branch...........c..cccccooocvvvnenn.n. 45,6
Program Manager (All Levels), Northern California Field Operations and
Enforcement BranCh..........couviiiiiiiii e 45,6
Program Manager (All Levels), Central Valley...........cccocveveeeiiiiiiiiiiiiieeeee, 45,6
Program Manager (All Levels), San Francisco/Bay Area............cccccccveeeeennnns 45,6
Program Manager (All Levels), Southern California Field Operations and
Enforcement BranCh ... 45,6
Program Manager (All Levels), Los Angeles (North)/Bakersfield................ 45,6
Program Manager (All Levels), Los Angeles (East)/Orange..........cccccceeeennne 45,6
Program Manager (All Levels), Inland Empire/San Diego.............ccceveennnee. 4,5,6

Program Manager (All Levels), Enforcement Planning and Oversight Branch 4,5,6
Program Manager (All Levels), Complaint Intake and Case Management..4,5,6
Program Manager (All Levels), Vehicle Documentation Laboratories............. 45,6
Program Manager (All Levels), Vehicle Documentation Laboratories HQ..4,5,6

Cemetery and Funeral Bureau

O o T SR 4,5
=T o 10 | 2O o 1< PP PR OTR 4,5
Supervising Governmental AUITOr ..........ccuiiiiiiiiie e 4,5
General AUItOr (Al LEVEIS) ......uuuiiiiiiee ettt a e e e 4,5
Field REPIrESENTALIVES .......ooiiiiiiiie e e 4,5
Associate Governmental Program Analyst.............oueeeiiiiiiiiiiiiiceeee e 4,5
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Designated Employees Disclosure Categories

Bureau of Electronic and Appliance Repair, Home Furnishings and
Thermal Insulation

BUFEAU CHIET ..ot e e nbae e e e n 45,6
AV =Yg F=To T= g I o= o 11 ] T SRR 456
Manager, Field OPerationsS..........cuuuiiiiiiiieeei e eee s 45,6
Manager, COMPIIANCE.........coiiie i e e e e 45,6
SUPEIVISING CHEMIUST....ciii i e e e e e r e e e e e e e e e anns 4,5,6

Professional Fiduciaries Bureau

(O T PSRRI TP RPPP 4,5
Deputy BUreau ChIET .........oiiiiiiiie e 4,5
Staff Services Manager (All Levels) (Enforcement Unit Manager)........c.cccccoeeueeeee. 4.5
Staff Services Manager (All Levels) (Admin Support and STRF Manager).............. 4,5
Staff Services Manager (All Levels) (Licensing Manager)..........cccccvvvveeeeeeeeeeecnnnnn 4,5
Staff Services Manager (All Levels) (Compliance Inspections Manager) ................ 4,5
Staff Services Manager (All Levels) (Investigations and Discipline Manager)........ 4.5
Education Senior SPECIALIST ..........cooiiiiiiiiiiiee e 4,5
Education SPeCIAlISt...........uvuiiiiiieee e e e 4,5

Bureau of Security and Investigative Services

BUFEAU CIET ..ot s b e e e e 4,5
DePULY ChIET ..o e e e e 4.5
Staff SEIVICES IMANAGETS. ..ottt e e e e e e e e e bbb e e eeaeeaeeaans 4,5
Alarm Company Disciplinary Committee Members...........cccocceeeeiiiiiiiiiieeee e, 4,5
Private Security Operator Disciplinary Committee Members ..........ccccocccvvivvenenennn. 4,5

Bureau of Telephone Medical Advice Services



Supervising Investigator (Al LEVEIS) ......ceeviiiiiieiiee e 2,45
STAfT SEIrVICES IMANAGET .......eeiii ettt e e aees 5
Manager, Unlicensed ACtiVity Program ..........c..ueeeiiiiiiiniiiiiiiiiieeee e 2,5

Consultants/New Positions for the Department and all Boards, Commissions,
Committees, Bureaus, and Programs *

* Consultants/New Position shall be included in the list of designated employees
and shall disclose pursuant to the broadest disclosure category in the code subject to the
following limitation:

The (chief executive officer) may determine in writing that a particular consultant,
although a "designated position," is hired to perform a range of duties that is limited
in scope and thus is not required to fully comply with the disclosure requirements in
this section. Such written determination shall include a description of the
consultant's duties and, based upon that description, a statement of the extent of
disclosure requirements. The (chief executive officer's) determination is a public
record and shall be retained for public inspection in the same manner and location
as this conflict of interest code. (Gov. Code Sec. 81008)

Disclosure Categories

Category 1

Designated officials or employees assigned to this category must report:

All interests in real property, as well as investments, business positions and sources
of income, including gifts, loans and travel payments.

Category 2

Designated officials or employees assigned to this category must report:

All interests in real property and investments and business positions in, and any
income, including gifts, loans and travel payments from, a business entity or
individual where the business entity or individual’s profession is regulated by or is
of the type which qualifies for licensing or continuing education credit by any
licensing agency within the Department of Consumer Affairs, or if, currently or
within the previous four years, the Department of Consumer Affairs has taken any
civil or administrative action against such entity, or has intervened in such action.
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Category 3

Designated officials or employees assigned to this category must report:

Investments and business positions in, and any income, including gifts, loans and
travel payments from, a business entity where the entity is engaged in the
manufacturing, wholesaling or retailing of any equipment or product required to be
approved or meet standards set by any licensing agency within the Department of
Consumer Affairs.

Category 4

Designated officials or employees assigned to this category must report:

All interests in real property and investments and business positions in, and any
income, including gifts, loans and travel payments from, a business entity,
professional association or individual where the business entity, professional
association or individual’s profession is regulated by or offers programs or courses
gualifying for licensing or continuing education credit by the official’s or employee’s
licensing agency.

Category 5

Designated officials or employees assigned to this category must report:

Investments and business positions in, and any income, including gifts, loans and
travel payments from, a business entity if, within the previous two years, the entity
is of the type which has contracted with the official's or employee's immediate
employer (e.g., board, bureau, division or licensing agency, or, when applicable, the
department) to provide goods or services.

Category 6
Designated officials or employees assigned to this category must report:
Investments and business positions in, and any income, including gifts, loans and
travel payments from, a business entity where the entity is engaged in the

manufacturing, wholesaling, or retailing of any equipment or product required to be
approved or meet standards set by the official's or employee’s licensing agency.
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